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19, OATE APORT OVE IN OP.” ; 12. REPORTING PRAIOD (From to-) : 
31 October 1964 ae 13 July 1964 - 30 Sept, 1964 
SECTION B-- “PERFORMANCE EVALUATION 
quate to slightly less than satisloctory. A rating in this cotegory requires 
positive remedial action. The nature of the action could range from counseling, to furtt-er training, to placing on 
‘probotion, to reassignment of to separation. Oescribe action taken or proposed in Section C. ms 
"$9 is entirely satisfactory ond Is characterized neither by deficiency nor 
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excellence. 
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Porformonce io chorocterized by exceptional proficiency. 


then ectisfoctory. Desired results are being produced ina proficlent monner, 


& - Strong : é 
O - Qytetonding Performance is so excastioncl ia relation to requirements of the work ond In comperisen to the performance of 
_ others doing similor work 36 to warrant srecial recognition. : ES Ey 
: SPECIFIC DUTIES. 
Liot up to ela of the most Importont specific dinies perlormed during the rating-perind, Insert roting letter which best describes the 
Consider ONLY effectiveness in performance af thot duty. All employees 


‘| manner in which employee performs EACH specific duty. 
with supervisory responsibilitios MUST be sored on their ability to supervise (indicate numbor of employece eupervised). : Lt 
SPECIFIC OUTY nO Pg oe Pe is eee rare : : Baring, aan 
Participated in the debriefing of a Cuban Intelligence Service . . E a 
defector in tho Headquarters area — ‘S : 
tPaciric our pa ee a eee ; Bare. , 4 
Handled, debriefed, and participated in the. training (including P. , 
8/W, OWVL, and W/T medius spzed) of a nowly recruited Cuban agent--+ ‘S 3 
thie duty performed during a & weess TDI ‘in Brussels, Belgium, loee = 
sPacwic ourrmos : 7 Lore? ° ; Baring ; 
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a very capable fashion and ‘his efforts significantly increased the 


was. ‘responsible for "wrapping up" 


‘| “dependable, intelligent, and well-oducated officer who gets along 
Jowell with Dis follow employees, 
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SECTION C RATIVE COMMENTS 
indicate significant strengths of weeknsséuts u onstrated in curent position sees In proper perspective thelr relationship to 


overall peelarmance, State sugge Us mode for improvement of work performance. Give recommendations for training. Comment . 
Amplily of explain ratings given in Section B to provide best 


on boreign language competence, treauired lor current boy 
basis for determining future personnel action, pene oae ef menogertal or or supervisory dutios must be described, if 


opplicable, - 
ar. Piccolo g wh previously. was assigned to WH/SA/CI from 
September 1962 to BY. saber 1953, was reassigned to the Branch on 
13 July 1964 after completing this six months Juntor Officer Trainee 
training course. - 
; Having had previous experience in Cuban operations, Mr. Piccolo 
was: fmmediately assigned the duty of assisting’ in the de briefing Of sk 
a Cuban Intelligence Service defector. Mr. Piccolo performed this’ “in 7 


flow and quality of information fromn-the defector » 

‘Also during this. period Mr. Piccolo was sGnt TDY to Brussels, 
Bélgium, to- handlq, debrief, and participate in the training of a very 
Amportant--but difficult to handle---newly recruited Cubun agent, 
Inasmuch:as this agent: waS expecting to return to Cuba soon, -Mr. Piccolo 
inthe fig}d (with Headquarter's 
direction) all..the necessary elements includ ng radio communications,. 
-S/W, and. concealment devices to ‘dispatch the agent to Cuba. Jn this. 
exceedingly difficult assignment Mr. Piccolo pa or formed well, displaying 
considerable rosourcefulness and initiative, i 

. Mr. Piccolo's flueacy in Spanish makes him a purticuieriy 
valuable efficer for Wd/SA/CI operations. He is a concientious,. 
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